
BETHEL CHURCH
LEAD PASTOR SEARCH PROFILE

Position Summary

The Lead Pastor of Bethel Church provides spiritual, pastoral, and organizational leadership to the congregation, staff, and ministry volunteers. This role exists to uphold Bethel’s mission of fostering biblical teaching, authentic community, meaningful worship, and Spirit-led discipleship. The Lead Pastor works in partnership with the Board to guide the church toward spiritual health, relational unity, and missional impact.

The person serving in this role will champion a clear, prayer-shaped vision for growth and discipleship, helping the church mature spiritually while expanding its reach to young adults, families, and the broader community. This role requires a leader who can remain focused on the core mission of the church—preaching, teaching, and imparting vision—without becoming distracted by the wide range of ministries and activities that naturally arise in church life.

Bethel is a multi‑generational church with a strong senior demographic, a growing number of families, and a deep commitment to fellowship, prayer, worship, and biblical teaching. The Lead Pastor will shepherd this diverse body with humility, clarity, and compassion, equipping believers to grow in Christ and serve their community.

Qualifications
The ideal candidate will:
· Demonstrate a deep love for Scripture and a commitment to preaching and teaching God’s Word with clarity, accuracy, and practical application.
· Meet the biblical qualifications of pastoral leadership (1 Timothy 3, Titus 1, 1 Peter 5).
· Hold or be eligible for credentials with the Pentecostal Assemblies of Canada.
· Exhibit a shepherd’s heart marked by humility, authenticity, and relational warmth.
· Possess strong skills in pastoral care and counselling.
· Demonstrate the ability to equip and raise leaders within the congregation.
· Show a willingness to serve long‑term and invest deeply in the community.
· Model a healthy family life and value ministry to all generations.
· Carry a demonstrated ability to cast vision, cultivate spiritual growth, and lead the church in intentional discipleship pathways.
· Be attentive to the Holy Spirit’s voice and discerning in how Spirit-led insights are shared with the congregation.
Worship Style
The Lead Pastor does not need to be a worship leader but must:
· Support contemporary worship while appreciating the value of hymns.
· Encourage biblically grounded, Spirit-led worship.
· Champion worship as a central expression of congregational life.
· Foster an environment where prayer is prioritized and practiced regularly.
Pulpit Ministry and Communication
The congregation desires a pastor who:
· Preaches exegetically, grounding messages in Scripture.
· Communicates with clarity, relevance, and practical application.
· Teaches with warmth, relatability, and appropriate humour.
· Incorporates apologetics and thoughtful explanation when appropriate.
· Challenges the congregation toward spiritual growth and maturity.
· Uses illustrations and stories to illuminate biblical truth.
· Prioritizes preaching, teaching, and vision‑casting as core responsibilities of the pastoral role.
Administrative and Leadership Skills
The Lead Pastor will:
· Provide collaborative leadership alongside the Board.
· Equip and empower ministry leaders and volunteers.
· Support and strengthen existing ministries such as Celebrate Recovery, Groups, Prayer, and Hospitality.
· Maintain healthy organizational practices without adopting a corporate leadership style.
· Support ministry development for young adults and families as a strategic priority.
· Stay focused on the core mission of the church, ensuring that preaching, teaching, and vision remain central to the pastoral role.
Pastoral Care and Discipleship
The congregation places a high value on:
· Compassionate pastoral care.
· Counselling rooted in Scripture.
· Visitation, especially for seniors and homebound members.
· Discipleship for all ages.
· Support for families, marriages, and individuals in crisis.
· Encouragement of small groups, home groups, and life groups.
The Lead Pastor should:
· Lead the church in a clear, intentional discipleship strategy that helps people grow from new believers to mature followers of Christ.
· Prioritize relational connection with young adults and families as part of the church’s long-term growth vision.
· Be present, approachable, and committed to walking with people through life’s joys and challenges.
Community Involvement, Evangelism, and Missions
The Lead Pastor should:
· Encourage evangelism and outreach.
· Support community events and partnerships.
· Value Celebrate Recovery and ministries that support those struggling.
· Promote global missions and prayer for the nations.
· Support ministries to seniors, families, and youth.
· Encourage congregants to live missionally in their neighbourhoods.
· Engage the community with a heart for growth, outreach, and connection, especially among young adults and families.
Congregational Hopes for the Next Pastor
The congregation hopes for a pastor who is:
· Humble, authentic, and grounded in Scripture.
· Bold in truth yet compassionate in delivery.
· Relatable and able to connect across generations.
· Supportive of recovery ministry.
· Family oriented and committed to long‑term service.
· A strong teacher who helps people understand the “why” behind Scripture.
· A shepherd who values prayer, discipleship, and community.
· A visionary leader who can guide the church into healthy growth and deeper discipleship.
Applications
Expressions of interest and résumés may be submitted to:
Mark Lewis
info@bcyd.ca


