
Please email your cover letter and resumé to  
administration@bethelselkirk.com or call Pastor Drew Martin @ 

1-204-805-2280 with any questions. 

GENERAL DESCRIPTION: 
The Next Generation Pastor must be someone who has a deep love and care for children, families & 
exhibit a desire to come alongside our parents in planting seeds of the gospel in the hearts of our kids. 
This role will require the candidate to run Sunday School, a Youth Program & any other extra curricular 
events/activities pertaining to children/youth. 

ADMINISTRATION COMPETENCY: 
• Shall possess a good knowledge of financial 

management, budgeting & ministry 
operations.  

• Shall demonstrate good verbal and written 
communication skills.

Next Generation Pastor

EDUCATION & EXPERIENCE: 
• Either possess or be acquiring credentials with the 

PAOC is preferred but not required.  
• Experience volunteering or leading Kids/Youth 

Ministry preferred but not required. 
• Experienced in recruiting, developing, motivating 

& empowering others. 
• Experience with video, media & social media is a 

plus. 

RESPONSIBILITES & DUTIES: 
• Oversee & create family ministry programs in their entirety for infants, children, youth & family groups.  
• Engage the community, participate in, and organize community focused events.  
• Create & deliver reports to the Lead Pastor & Board, providing information necessary to understand 

the health of the family ministry and its participants.  
• Attend special events/field trips/retreats for family ministries.  
• Recruit, coordinate and empower volunteers, guiding them to deliver programs with focus on 

community and excellence.  
• Train & develop volunteers to ensure they have the necessary skills to meet ministry goals.  
• Able to preach on a Sunday morning 5 times per year. 
• Other duties and responsibilities as assigned. 

PERSONAL CHARACTERISTICS: 
• A self-starter but thrives in collaboration 

with others on a team.  
• Focused, reliable, attentive to detail, & 

follow-through.  
• Humble, teachable & committed to a 

growth mindset.  
• Able to model a healthy work-life balance 

for yourself & your family (if applicable).

*** Compensation to be determined. ***

Full-Time Position


